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When [ began my freshman year at Wesleyan, I thought that walking onto the activism scene would
be fairly straightforward. Activism is a huge selling point for incoming students, so from what T knew,
[ was entering & well-maintained garden, I thought that T would wander effortlessly, browse all the
different issues, and then righteously settle down in front of my chosen cause.

| was {obviously) unprepared for the jungle that is our collection of institutional, traditional, and
cultural problems, While trying to find my place in this jungle, I tripped over roots, stumbled into
overgrown areas, and most of the time, ended up feeling just plain tired and lost. T was frustrated
to discover that many groups were not as active as they had appeared. Even among the maost active
groups, few found time to collaborate and communicate with each other when working on similar
issues. [ became involved with many of these without understanding how they related to one another,
which made it difficult for me to balance my energy and time. 1 was not following a trail and I had no
map of our activist jungle.

After two semesters of disorienting orienteering, the magnitude and multiplicity of institutionalized
injustices were impossible to ignore. | realized that activism could no longer be the hobby of an isolat-
ed niche of of the student population. We needed an inclusive and cohesive community of concerned
humans working together to hold Wesleyvan to the standards it boasts and to make the best version
of Wes available to all members of our community. Thus, | made it my mission to gather all the folks
who had navigated this jungle before us, acting as my cartographers as we worked together to create
a map for you.

This map is not perfect, nor is it something to be followed blindly. As a Wes activist, you will still feel
conflicted, exhausted and disheartened at times. It is our hope that with the institutional lens that our
guide provides, you will be better equipped to tackle your issues of choice. Learn our map well, but
be on the look out for overlooked obstacles, faults in the path or inaccuracies in the map. We want to
hear it all 30 we can grow as a community and support each other in our treks. Now go and explore
wour new hioime!

-Abby Cunniff '17 and Claire Marshall "17
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Lel’s start at the beginning. In order to create meaningful change we must

take an honest look at our position

within the

sustems we wish to alter, and

how that has impacted our understanding af the status quo.
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discrimination

Any action that DENIES social participation or human rights to a group
based on prejudice (an irrational dislike for a group or social category)

oppression

The exercise of authority or power in an unjust way, DISCRIMINATION
on an instituional level.

“If oppressive consequences accrue to institutional laws, customs, or
practices, the institution is oppressive whether or not the individuals
maintaining those practices have oppressive intentions.”

PRIVILEGE + POWER + PREJUDICE

OPPRESSION
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how to be 3 strong ALLY to
people with marginalized
identities*

* Assume that oppression in some form is everywhere, everyday.

* Notice how oppressions are denied, minimized, and justified.

* Understand and learn from the history of racism, heterosex-
ism, ableism, ageism, etc.

* Listen to people’s experiences and internalize them. Speak &
act in ways that amplify and support others.

* Avoid natural tendencies to become defensive. Oppressed
peoples have no responsibility to point out anything in a
polite manner.

* Intervene when someone disrespects or demeans another be-
cause of their race, gender, disability, sexual orientation, age,
economic status, etc.

* Support the leadership of people who have historically been
oppressed.

* modified from Unitarian Universalist Association curriculum

privilege

Society’s tendency to provide unearned advantages to certain individuals
based on race, gender, age, ethnicity, sexuality, socioeconomic class, and other
divisions///.

People with privilege often remain untaught about institutions that
systematicallygivethem PREFERANTIAL TREATMENT ;thetreatment
is instead seen as natural and unnecessary to address. By acknowledging
privilege, you are recognizing that you benefit from the oppression of others.
While many may say that they welcome greater rights and privileges for
oppressed people, few agree to lessening their own privileges.

Privilege exists on a systemic, societal level. Learning to acknowledge
the way the privileges that you do and do not have affect your life is vital to
understanding institutionalized discrimination.

In her 1988 essay White Privilege and Male Privilege, Peggy McIntosh
wrote, “in my class and place, I did not see myself as a racist because I was
taught to recognize racism only in individual acts of meanness by members of
my group, never in invisible systems conferring unsought racial dominance
on my group from birth”

"CHECKYOURPRIVILEGE"

ADMIT IT

LISTEN

EDUCATE YOURSELF
BROADEN YOUR EXPERIENCE
TAKE ACTION

means

Acknowledge the perspective that your
experiences have given you. Step back and allow
space for those whose voices are marginalized.
Maintain awareness of the benefits you have
systematically received. Reflect on the impact
of your own background and challenge your
own cultural assumptions.



whnat you won't hear
about middletown history

A LEGACY OF DISPLACEMENT

Like most old institutions, Wesleyan has created a comfortable narrative of progress insulating its past
from real scrutiny. On the "Brief History™ webpage, you'll find 20th century details about the presence of women
and people of color on campus. What you will not find 1s any mention of the local tribes that had to be displaced

and the West Africans who were ENSLAVED 1o colonize Middletown: the bigger piciure. The wehsite
highlights two intentions set in 1831 by Reverend Wilbur Fisk, Weslevans first president: that Wesleyan was
waorking for “The good of the individual educated” and “the good of the world” When Wilbur made his remarks,
shavery was still legal in the state of Connecticut (it remained so until 1848) and the population of first peoples in
Western Connecticut had dwindled from 10,000 to 77: 2 %9% reduction from pre-contact levels. Entire cultures
were destroyed to construct the bubble of privilege surrounding Weslevan,

Weeslevan has a long legacy of ERASURE. Within the liberal-arts culture, it is convenient to cover
up uncombortable truths about our institution and jts place in the world. Resisting the impulse to whitewash
history empowers us foodo justice in the current moment.

THE FIRST PEOPLE HERE

Before 1640, Middletown was referred to as MATTABESSETT. This word means “where the river
bends™ and is applied to a collection of 60 Western connecticut tribes, including the Wangunk people whao lived in
modern-day Middletown. The same “Indian Hill" that now hosts European cadavers, Second Stage performances,
and sunset picnics was formerly a Wangunk assembly place and burial ground. We have records of chief
Sowheag blowing a horn to call meetings at “Indian Hill," before European gravediggers, such as the founding
members of Eclectic society, stole most of their remains for personal collections, academic prestige, and
profit. White history does no justice to their community, as “one Algonquin was so much like another
that we need not speculate too curiously about the best name to be given to the tawny warriors, who were
gathered in the grimy wigwams that clustered upon Indian Hill" {250th Anniversary Middletown History,
1900} The relationship (or lack thereof), established by early Europeans makes it very difficult to learn and

honor what came before Middletown, but knowing that we don't have the whole picture is our first step.

THE PEOPLE FORCED HERE

After most native people had been pushed out, West African slaves were imparted to Connecticut

as CHATTEL SLAVES. Unlike the white indentured servants they worked alongside, if African
slaves were ever freed they received no compensation, and were banned from voting from 1818 onwards.
Slaves labored on “a triangular plot of land between Vine 5t, Knowles, and Cross 5t; about 5 acres in total. ..
[facilitating] the construction of 11 houses, as well as a church, the AM.E. Zion Church” Many of our wood
frame houses are these same structures, but little has been done honor those who were exploited in the
construction of part of our campus.

Today, Connecticut boasts the largest WEALTH GAP in the US, and a burgeoning
prison-industrial complex holding over 16,500 persons, approximately 67% of whom are people of color
[Connecticut Department of Corrections). The exploitation of these and other groups is directly linked to
the economic prosperity that enabled the foundation of Wesleyan as an institution of higher education. We
must be proactive and learn about the peoples who occupy and have occupied this land. We can embody
the community service that Fisk envisioned but only if we come down off the hill (campus), read into the
communities that came before, and reach out to the communities that have come to be.
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Crver the summser, you had the chance

o perise the Weslevan wehsite, to view all

il pertinent flyers, brochures, pamphlets

maiked o vou, ete, You may have moticed

that Wesleyan brands itself *DIVERSITY

LWNERSITY” and thar the promsationsl
nakerials reflect this marketing position,

I haliding wip this image, we sometiimnes
become comiplacent and comtent with the
“progress” thatwe've made both instivatioally
and i society, While Wesleyan teruds to be 4
far moe progressive amd sccepting school
i comparison b others, race relatboms play
a larpe part in the culture and everyday life
ai camipes, Furthermose, raciam doss pot
abways exist in he blaant way that ey
iitegiing, Sometines, & simple question such
as, “where are you really from.” & all that
it takes, The purpose in recognizing and
talking about pace and ethnicity is to betier
upderstand the people we lve and study
with as well g improvieg our relationships
i general, Aa the grear post Ausdre Logde
ance said, “IT 15 MOT OUR DIFFERENCES
THAT DIMIDE LIS, IT 15 QLR IMABRILITY TG
RECOGMNIZE, ACCEPT, AMD CELEBRATE
THOSE DIFFEREMCES”

History, somsething difficult 1o retain 4
senge of i a 4-year ivstitution, differs on
this point, Middletowns early sconeanny wis
supperted by importing Africam slaves, and
the land was the bnd was taken from the
native Mattabassett people by white seftlers,
I the samse wein, Wesleyan bis evolved from
its ariging as an all neabe, all white, Protestant
institution ito a secular instiution whase
stadet population is 32% female and whase
website conapicuously displays phatographs
af #s students of cobor

Its essemtial to acknowladpe  that
diversity apd inchision are not end
bug COMTIMUIOUS PROCESSES, and that
despite  progress the  instibation  pemains
dominatad by white cis men who create
certsin spaces that are unsafe for other
members af the comumnity, As an engiged
member of the Wedlevan compuanity, it
is important ko recognize the difference
between  racism ard  harn deelings, two
different things that dont necessarily alwivs
ahare morsl real estate, Peeling sef-corscious
because someons id you “dance like a
whiteboy” is an exsmple af hurt feelimgs,
Lositg vour finaicial ail owver the same
indraction yoar white chssnsabe pot o warning
for is an example of racisim, Destinguishireg
betwesn these is crucial for wisderstanding
hise a University & committed o diversity
and inclasion as Wesleyan can perpetiate
svslEmic Facism,

Racizmy reveals itsell instivationadly

i bssineg, emplovment, amd educationsl
prospects, ikarceration  rabss and  other
statistical realities acrose the pstion. A
upiversity’s  palicies, even in the  nwost
nuilite wikys, can support such institatiosl
raciany, exchosion, and inequity, even by
refusing to acknowledge o address it As
atdents, we have the unique power and
RESFOMSIBILUTY o confinue bo challenge
oy Ulisiversity snd oar world to make every
apace sale, inchusive and libsratory

~RACE & RACISM
AT WESLEYAN

a race-related history of wes

Black sudents  reguesied - . A5 aresult of the Fisk Takeower,
ihat chsses Do cancaled on FEE‘_ELL PR 1369 AlNCan-AMErican shudies
ihan of a mamarial savice

Feb 21 19655 in recoon pragram [AFAk), Malcalm ¥ Hause, and the
for Maloolm X, whi had beon assassinaied el for Afican Amencan Siudes (CASS)
lour yeers earker an hat day After havng thair are foundad.

rediigsd netiuMed D) e 30rninsiaian and faCulng
black ra:LIJJ{ =3l and siudenis—some of them
Amred—inak ey Fisk |—_|Ei.| 0N e 218 shutling
oo all reguier business” (Cick]

A rumbe of people lBaving a yi=i=n
DKE pary, ncluding :la:lge-aDET 980
and T"llEﬂ'l'-'Ilﬁf& walk D e Triewerse Sguane
housng project where they make obecue
gestuings and shout racial sius ke nigger at
residents, precipiating later camous moverment
QAL ialemitias

Recist  leiter serkt 1o (i
Malcalm X house, classes NDII""II 1*-18

are cancelled and S00 students prokast,
The  Ankh,  ‘Weslegan's L]
Siwdent of Color publcation, DEC gtfh_.
begins cinculatian,

1400 =udents and bao thinds i
o ey s hpeanad AER 19
theestiment: petitian, and 112 people are amested
at hlpckade of Saum Coliege. A manih LT,
the Board of Trusteas vobas b civast rom mast
Abut rot alll 34 companias

&5 Aliican Amencan suienis AR 1900

oorupl admissions  bulding

after being cenied e rght o send & leier of
complainks and requests o the Boad of Tusiees
Follpwing the discovemy of |'|.-'||:'_l,"-.-" i
racet oraffiti in Maloalm X 1*-1*-]
Hinse basement, SO0 sonis math in
a “zpask aut”® agaire! radsm, and sudenis
hold 3 2 dai mangar ke unill admiristration
COmmiEs o Eﬂu:ﬂiltl'lal policy changes. The
highest-ranking black Dean resigns in prokesl.

I:l ’g?q The Camghes YOI Ml 5Lk N
=TT o ARAM bodoet by 42,
TeOrgarizes” me A8l inka ihe CARS,

1S 20 =tudent= have 3 90 hawr k-
P‘I:‘ 1“"?? for dvesiment from Apertheid in
Souh Altica. Michasl Roth & ore of them, i
Io hiave slept in the President’s offica.

Lijamaa  sporsos Liowie
I:'l 198'ﬂ Farakran (Mation of Islam
leader describad Dy the Southam Poseril Law

Cankar 35 anbi-Samiic 2nd anb-while) o spaak

10 A0 syde s while SO0 rndest ouiEde
M i A0 shudenis arveshad for Diockading

CT1986 Moth Colege whie caling far
dbesirmens o ADSTed NS0 Aca

989 Bladk shudents arganize & protest 21
Bela after & black shuden: & verbally
haras=ad & [he raamiL

EB 1990 fatigesicent 1o Moy ey
1o protest sleged racsl and sedsk comments medeby
e Chard feomimilee.

|:| “99[] Seven  minoiby  pralessars
- = leave WSk in ong e
STREE [Sudeni= Rebudlding  Instbubares
for Knowisdge and Espressiony frebombs
presicent Chacs's office, 0o ore e nured.
T e Tt EQuUpIan SIderis ane bealen
ET 199‘£ end calied “=and-riggers" oulside
OKE. 34 Black and Laling Brodhehood membais
marth ta OKE, ard lonce the first meeting betwesn
thier DD QiganiZakians,

AAR 1997 Frtemiy member Lels et of

o £he L, TUCKINg imimigeant” &

Midoletown polica amest four 1 e -

o s b oo UL IS e e oo
S5 g 5 R =k =hudert k3

produce D they ae Iy hardruffed and [:_ EDL—”—J peoper-soraysd EI'H EWEESI ‘GE;

JECANEd 3 the polics SLaion
Jaze Chgpa 07 is singlked [ "H)
aut on Hama -‘:'-'.'El'l.g;tu APR 200
kiddetrsn police on an adinany weskend right
Chapa complieswilh officarragquests untilhe feaks
threatanied al which poinl b nins. Ha & Eckied,
pepper-sproyed and amestiad. The incidant i
described a5 anoner example of racial pofling
ty local pokce on campus”

Shydent group, the Cadingl, ! C
Conservalives amanize an Mljl"' EDD*-J
“Briti-animnative Action Bake Sale” BEvent pads
0 & protest by newly formed oroup af corcerned

SILdents On Campls agarel deciminaion of
urdemepresented siudents on Campus.

Dhuiireg anreal Hol ceiet-ralnr'l.&lF;-E' Efj]“‘

ald by e shadert goop,

Ehakdi, organizers posied signs an the doars of
tha Lkedan shudenl canker =a)ng. ™o coloned
peaple alowed in Usdan But senosly it yaute
cowered i ooloed powder, Lou can't coma il
Mass upnar and hesay media Covevace pomal
Shakti o issue a publc apology

mm.ﬁ. raup of around 100 students, under the moniser
AFAMIS\WR, (83 & misicalmath hiough theweslagan
campus dunng Sprng semester reading week to demand a

refunding of tha depariment. The mach ended in a3 fakedver of
Siouth College, President’s Foth's office.

ieTering wih an offices o sianding outsde a
ROUEE DAy with 20 ofer shudents, 1
sldeni= march twough Middisiown o
Nigadguamans o |_:II'III.E!SJ. bru@Elny and peolling in
i clietoran, Mew ok and Fhila ia
EB ED"‘@ On the 40th yaa anriversan) of
== e Fsk Tekaower, Ujgama cresled
poriEns aboul the demands o e proles in 1565
and maked them each wih a question mak or
chieck mavk i signify the dispaniies tha <l el on
CEMpUS. The poeip weie epeaiadl) Ccersoned.
|“’|'2|"‘“|E Ounrg the 72-hour peviod of
- - Homecoming weskend, P-Sale
issiad four diferent al-campus reponts with black
male perperaios. Weny few detals were knawn
bas oesthieraca of the parpetrators, which led omcial
profiling &gainst siudsnts and Middieiown residents
by both P-Safie and the ‘Weslagan communing”
|:|'.,_|.' ED'zdIII peaple attended & shudent-
ogarized dscussion forum called

“Diversiy Liniwersih)” fooused on emplbional first-
parsan Ecimarniss of everuday bigoiry on CampLs.

SiCizag eveTEs amund mce DUt does Aot iInciude [l mce-reialEn events at WiesieLan

= This imelnE 15 o7 ootne of seme of e mos!



but how does  feel?
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|._,|—'l_.'h miy dccsplamce to Wiskeyan [
reveived & personal enail exending an invitation
for me to fy from California 1o Connecticut ba
participate in the WesFest Student of Color (500)
weekend, Coming from o public high scheal
where there was a white side and an other sude of
campus, 1 found the University to be a welcome
clange during iy visil

A few weeks carlier [ ovisited a Southern
school to which [ had been admatted, and one
af the first things | noticed was their thetoric on
diversity, Rarely, if ar all during my wisit there
did they mention race or class m discussions
af drersity or any manner of conversation.
Wesleyan, however, was pather transparent about
such things, with statistics and faces of color all
aver their promotional materials and whatnot.
Furthernvare, w8 studepits in the SO graups
were invited ta the maey WesFest shows held by
“idenlity groups” on campas.

[ remember the Invisible Men show in
particalar summing up vy enthusissm abont
Wes. The outpouring of students that atbersded the
event as well as the talent ard knowledge proffered
an ug prefrash, [ think, gave us all the inpresion
that the 503C community at Weslevan was well
arganized, vocal and suppoeried wholeheartedly

41
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by the stadeit oy, [ rememdber a mainent just
after returning bome to California, wondering if
theere was another dynamic to the schood, cne that
wirnld repnind e of the black and white stratified
partics in which | sometimes tried to fited a place
during high schocd

My fust vear at Wesleyan began rather
rautiely, with & bard adiustment to dhe rigors
af the unmersity and living “on my own® [
made my rounds at the student proups’ fair, and
sipned np for mare than a few “identity group"
{some oblsgatory fo me, others out of a certain
semse of cursosity). Before boo long inko oy first
sednester, l|b:t'l.‘ were repartad incidents of racial

profiling by the campus Public Safery officers
This imm ]rlud.l:u student dialogues around
CAlFpIEs

[ mwellect  several  stodests  holding

a preliminary meehing in the Wilkur Fisk
buikling to address the isue Listening to the
upperclassmen, 1 became privy e the many
incidents that had occurred on canpus before
my arcval. [ remembered my  premonitions
absout what wiss nider the veneer of WesFests
presentation of the university, and | comtinued o
simply listen as an inexperienced first year stadent.
As the year got farther undersay, a “Diversity
University”™ foram, ceganized at the behest of

| e, .
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proactive stodents, provided a larger space for
these  dialogues, Frustration,  disappoistiment,
ager, optimin, encouragement flooded from
Wesleyan community members. The farum was a
step in the right direction, bart & | becanss more
acquainted with the student of color groups and
beadership on camgpus, it was clear bo me that there
was muach more o ackle in order for the Wesleyan
cosmpnunity te legitingately call itself the “Diversity
University.” The university’s decision to cut need
blired admissians and stay by this decision was
ane of soch ebstackes,

Druging miy sophomsore vear [ lad o more
nuanced view af the Uni'.'nsll]-": issues with race,
netghly in the social dymamics of the Wisleyan
community, B omight have been my  presser
willimgnass ba irgest alephiol, bat 1 became almeast
bivper aware of stumbling imto somewhat bizarre
situations: hearing white kids in West Co pwap the
n-word bke trading cards; seeing a homogerous
{subtext please) frat hallway hyped by means of
“Straipht Chatta Cospion” coming straight oatta
expersive speakers; Middletown kisds waiting
outside parties on Founlain witheut as moch as a
ghanee fram Wesleyan shadents,

Cualms within ths S0 growps were also
mare apparent to me. Some saxd there were not
enough meetings in their respective  groups
aed between the varions groups on campas, In
particalar, | remember after an event celebrating
the women and female identifying shadents of
color on campas that there was an outery [for
gond reason) whoit men ad male identifvieg
student of color an campus mot gving adeguate
suppart for such events | adinit, there are
probabdy wivs in which the 5040 compnininy and
fs allies [which should be the whaole CAITIpES )
could better consolidate efforts for 2 community
support network, mecognition, amsl  university
Progress.

The end of the year showed me that, all of

i

this withstanding, there is 2 fantastic shsdent
al codar community with commirted allies o
Weslepans campus. This spring | was forunate
ennugh to be imvalved in a video re-gnactment of
il histarical Fisk Takeover of 1965, an event that
restalied in the formation of an African American
Sudies  departmert st Weslevan,  Several
stisdents came fogether fo assist in what 1 saw as
a pekivedling of the activist sparit at Wesleyan, by
looking to the past. The bming of such am artistic
stalement was impeccahle, thowgh dightly ironic,
as the crisis around the African American studics
departmet’s disitegration began to emerpe

In May, students quickly mobilmed o

i

¥y

address ot anly the aforementioned issue of this
specific departmsent, but ethnic studies in general
at Wesleyan The coordimation, enthusiasm,
ardl dedication studenis displayed duaring finals
weed iy pressuring the University to discusa
the iswe is something | think of which every
Wesleyan student should be proud And thoagh
the issse Further revealed the Universitys recent
problematic trajectory in terms of diversity
{cutting need-blind, rodal profiling, fining
transgeiwler students for activism, ete,) it also
reinforced the idea that Wesleyan is a place where
students do not stand by when they see something
ariss

This has beem my experience at Wesleyan
s far, in oy prefrned mole s chserver, amd il
will surcly be different from youars. | goess that's
wiy | wirode w0 dag mwch, [F pothing ds, this
instituizon perpetaally challenges me to evaluate
apl re-evaluate where Cin coming from, wieat that
means, and how it affects others. [ hape that you
find equally valushle apportunities here, and that
i e peady for the challenpes

OH GOD! THERE
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ABLEISM

poun : discrimination against people
with disabilities based in the notion that
able-hodiedness is the defaull, proper,
better, or desired state of 3 person

examples of ABLEISM at wesleyan :

professors mishandling accommodations or ohstructing access
o them

insensitive discussion of disability issues in course curriculum

Physical inaccessibility of campus and limited information
on housing available in person at ResLife office. (see below for
FESOUECes)

exclusionary medical leave policy

limitations on special equipment and support services depending
on students” ability to travel and to pay

Stigma surrounding discussion of disability and mental or
physical health issues on campus

examples of ABLEIST LANGUAGE

crazy [ cmepLen / LAME [ INSANE }
RETARDED [ SPECIAL-NEEDS / HANDICAPPED

RESOURCES

HEALTH RESOURCES AVAILABLE ON CAMPUS

ACCESSIBILITY MAP OF CAMPUS
HOW TO OBTAIN ACCOMMODATIONS

Providing documentation amd registering
with the Office of Disability Support Services
is the responsibility of each individual
student. More information is available in
the resources listed above.



INACCESSIBILITY @ WES

ACCESS TO THE

Wes is need-aware, which means that WHETHER OR NOT & STUDENT MEEDS FINAMCIAL AID CAN AFFECT THEIR
ADMISSIONS DECISION. Students who will need ald are discriminated against in favor of those who don't,_As pyrotechnics from
wesleving explains, "o sum up, the diversity of the Class of 2017 is markedly different from preceding Classes, As a percentage of
the Class, students of color dropped slightly to 37 percent, while on the socioeconomic front THE NUMBER OF STUDENTS
RECEIVING FIMAMCIAL AID FALLS: WELL SHORT OF ANY RECENT GEMERATION OF WESLEYAM
STUDEMTS, dropplng to 42 percent from 48 percent last year. Similarly, the number of students recelving grant-aid fell to 37
percent from 44 percent in the previous class, Meanwhile, the number of Arst-generation college students declined to 13 percent
from 16 percent.”

ACCESS TO AN EDUCATION

Just because you come doesnt mean that you get educated. Poor students and students of color often have trouble accessing
the financial and academic resources that Wes has to offer. Some students of color report BEING TAKEN LESS SERIOUSLY
IM THEIR CLASSES BY WHITE PROFESZDRS, The gap between students from different socioecomomic classes is further
widened by the additional opportunities and time that wealthy students have and poor students lack. This disparity includes the
fact that poor students whe work multiple jobs have less time for study and extracurricular activities, as well as fewer opportunitics
In classes that require extra financlal resowrces from students, lke feld trips where additional costs (ke food) will mot be covered.

Because Wesleyan doesn’t emphasize teaching the history of the poor and people of color, these students are FORCED TO
EQUCATE THEIR PEERS ANDSOR EMDURE THEIR PREJUDICE AND IGNORAMNCE. White students may feel they've had
their minds opened, but students of color and poor students often feel emotionally and intellectually drained by this additional
labor This problem has roots bn the desegregation of our lstitution, when the presence of students of color was in many ways
intended to further the the experience of whites, not provide an equal opportunity for education,

Many poorer students come from schools at which strategie rule-breaking, such as requesting extensions on papers, 13 not an
option, There are many pedagogical differences between high school and college, and frequently students of lower socioeconomic
status don't know about these differences. These “tricks” of the privileged are not always announced, but rather assumed, and
STUDENTS WHO DON'T COME FROM PRIVILEGE DONT HAVE ACCESS TO THESE ADWVANTAGES

TUDENT WOIC

S

M | 3m writing [his because | am angry, | am alienated, and | want pecple to wake up and
look araund Lhem | am writing this not as Cesar A. Chavez, Wesleyan University, Class
of 2015, | am writing this as Cesar A. Chavez, poor Hispanic male, age 19. | am writing
this because WE CAN NO LONGER IGNOKRE THE ECONOMIC DIFFERENCES THAT
ARE PEESENT ON OUR CAMPUS. | am writing this because | am nat ashamed to say
that | am poor and | want to break the silence around the issue of POVEMY. g

ACCESS TO THE CULTURAL & SOCIAL EXPERIENCE

Working one or multiple jobs during the school year also reduces students’ ability to access Wess extracurelcular activities and
networking connections. Moreover, the obligatory student contribution to tuition renders walwable unpaid internships next to
impoasible for many students. Stwdents who are abstain from substance use {for a variety of reasons) often find the social scene at
Wesleyan inaccessible and feel stigmatized for not wanting to participate in this huge aspect of our culture, The institution is also
not very accessible for non-conforming gender folks who sometimes feel UNSAFE AND UNWELCOME in both the social and
physical experience on our campus,

ACCESS TO CAMPUS FOR NON-WESLEYAN PEOFLE

Public Safety officers often demands to see [Ds from people they don't think are Wesleyan students, and If they are not, may elther
escort them from the compus or have them ticketed for trespassing. This means that non-traditional students (who may be older
than 1) and students of color (whe to P-Safe, depending on how they're dressed, sometimes look like "orban youths™) have had
their status as students questioned. THIZ ALSD PROMOTES TEMZIOM WITH THE MOM-WESLEYAN PLBLIC who might be
interested in a lecture or a concert on campus, or might like sledding or relaxing on Foss Hill, or working at Long Lane Farm. (Even
at the farm P-Safe cars cruise or idle looking for people whe "don't look like Wesleyan students,” even though the farm is explicitly
a community faroy open to the publich.



TRANS™ DISCRIMINATION

PREFERRED GENDER PRONOUNS

A PGP is the pronoun that a person chooses to use for themself. For example, if James prefers D GENDER IDENTIT
to use she, her, and hers, you would say “James ate her strawberries because she was hungry” WOM AN GENDERGUEER MAN
s g s s g i o s . A SEAERERESSON
xamples of gender neutral pronouns are they, them and theirs, as well as ze, hir (“Rache ANDROGENOUS
ate hir strawberries because ze was hungry”’) You should never use “it” or “he-she” unless i .
you are asked to. Some people prefer no pronouns, so that you use only their name when BIOLOGICAL SEX
ferring to them.
referring to them MALE INTERSEX

HOW TO ASK ABOUT PRONOUNS

If you are unsure about someones PGP, there are many ways to ask. One of the easiest is to
introduce yourself with your preferred pronoun and then ask about theirs, so that you aren't

singling them out.

SOME HISTORY OF TRANS FOLKS AND
WESLEYAN——
EBEEE s 008"

one trans* student is successfully placed
on the hallwhile most other residents did
not request to be placed on the floor.

Gom QSEXVAL ORIENTATION 3

HETEROSEXVAL BISEXVAL  HOMOSEXUVAL

GENDERBREAD PERSON

_ 2001 The Queer Task Force (part of the WSA)

helped ensure all trans*  identifying
people single dorms, but that year singles also
Included a $300 extra fee.

__ 2004 Administration decides to discontinue

the hall "Due to.. the fact that it
separated transgender and gueer students
from the rest of the University community, it
was discontinued for the next academic uear.”

Administration institutes SPRING
the University Gender ? D O ﬂ .
Neutral Housing policy,

a gender-neutral housing assingment

option, which 80 students opted into.
The then-Dean of the College, Peter

(Wesleyan Argus, Oct 2013)

Patton felt it was “against his moral
values" o have roommates of opposite
biological sexes, and advocated for the
division of these pairs. Administration
revoked the University Gender Neutral

— (CT 2004 WsA passes a resolution in

support  of the reinstitution
of the Gender Neutral Housing Policy. It also
conducted a poll that got 1,000 responses and
found that 92% of students supparted the Gender

Housing policy over the summer.

Neutral Housing Policy.
CURRENT trans* issues @ wes

There are currently no options to change PGP’s, and it is difficult to change gender/name. The University has promised to implement an
online route for name changes this semester, but has yet to make this available to students. Many students and faculty have worked hard to make
changing one’s PGP an accessible option, which will hopefully become a reality in the next few weeks. You must have name change paperwork from
your state of residency to officially change your name for the school's documentation.

Reslife physical plant and individual buildings/facilities have often failed to provide reasonable accommodation for people whose
genders make bathroom use fraught/complex. The issue surrounding the bathrooms was not just the lack of accessibility of gender-neutral
bathrooms in some key spaces (Olin, for example) but also that gendered bathrooms promote a male-female binary that excludes and makes unsafe
anyone who doesn't neatly fit into one of those two categories. The University’s response only really addressed the first issue by making the all-gender
bathrooms more accessible, putting a new one in Olin, and de-gendering a few multi-use ones. The University’s reason for not making all bathrooms
gender-neutral originally had to do with building codes about numbers of fixtures available for men and women, but it was determined that those
building codes don’t exclude multi-use all-gender bathrooms. The other issues were that some faculty/staff are older and more conservative; some
religious groups may feel uncomfortable using gender-neutral facilities; and that many of the areas with public restrooms are not used by only
Wesleyan students, but also by members of the community, visitors, etc. The issue of religious conflict should be addressed as a community, but the
other concerns about gender-neutral bathrooms put discomfort over the safety of trans* people.

The trans* and gender non-
conforming population also has high
rates of homelessness, substance
abuse, incarceration, and there are no
federal laws prohibiting employment
discrimination on the basis of sexual
orientation or gender identity as of
April 2014.

trans* discriminationinthe US*

The largest and most
comprehensive study of | G()9%
26%

trans and gender non-
conforming people found

*adapted from Brendan O'Donnells “Definition and Redefinition: Alliance and
Antagonism in Homosexual and Trans Communities in the US”

of trans people in the survey were harassed,
mistreated, or discriminated against at work, or
hid their gender identity to avoid such treatment.

lostajob because they were trans
or gender non-conforming




MIDDLE TOUWN HOMELESSNESS

REMEMBER THE BASICS

Students used to plentiful food and comfortable housing at Wesleyan must remember the population within walking
distance from campus that does not enjoy those securities. People are homeless in Middletown. The Eddy Shelter (a local
resident shelter) is always at capacity; demand exceeds their thirty available beds. From the months of November to April,
various churches host “warming shelters,” opening up their floors to the needy; this year, there were over 220 unique visitors
to the warming shelters, averaging 20 residents a night. In August of 2004, a local reporter volunteered to spend three nights
on the street to gain some perspective on the day-to-day experiences of Middletown’s homeless population. Aside from
noting criticism and disdain from young people, he also reported that it is a criminal offense to solicit spare change. He
heard anecdotes detailing police strip searches and arrests for cursing at cops. He was arrested for sleeping in the park, then
released and told not to return to the park lest he be arrested for trespassing. The officers attempted to refer him to a shelter,
but no spaces were available. The homeless population in Middletown is often in need of compassionate
haspitality. Do not abide the stereotypes that construct our homeless population as criminal.

"LOVE IS NOT PRIMARILY
A RELATIONSHIP TO
A SPECIFIC PERSON;
ITIS AN ATTITUDE, AN
ORDINATION OF CHARACTER
WHICH DETERMINES THE
RELATEDNESS OF THE
PERSON TO THE WHOLE
WORLD AS A WHOLE, NOT
TOWARD ONE OBJECT OF
LOVE"

- The Art of Laving,

Erich Fromm

ST.VINCENT DE PAUL

St. Vincent De Paul meets the needs of the poorand homeless in
greater Middletown, Connecticut. A four-pronged mission, St.
Vincents provides nutritious meals through our community
Soup Kitchen and connects people to basic support
senvices and emergency funds through our Community
Assistance Program. We also operate the Amazing Grace
Food Pantry and a Supportive Housing Program serving
individuals with disabilities. During 2013-2014, students
from Wesleyan organized, in partnership with St. Vincent
du Paul, a weekly writers group on Thursday afternoons.
Students would typically volunteer in the morning, though
this is not imperative, and then help facilitate low-key writing
workshops, which would often include reading/discussing
poetry, freewrites, or more directed prompts. Talk to Susannah
Greenblatt, Talia DeRogatis, Yael Horowitz, or Daniel Pope re:
involvement in this writer’s group; wed love to see it continue!

other organizations that do this work: Church
of the Holy Trinity, First Church, Streetfire
Ministries, Adath Israel

FOOD NOT BOMBS

Feed off the waste of the capitalist heteropatriarchy at
Food Not Bombs! Every Sunday people from Wesleyan
and beyond take food that would otherwise go 0 waste
and cook up a delicious vegan meal. Middletown Food
Not Bombs is one of a thousand FNBs around the
world. We give away the meal for free at 1 PM at 605
N. Main S, in front of the Buttonwood Tree. Cooking
starts at 11 AM at the First Church at 190 Court St - just come to the kitchen
in the back!

MIDDLETOWN POTLUCK

Middletown Potluck is a collective which
aims to Dring human connection back into
the relationship between Middletown and
\wWesleyan. We strive to put human beings at the
center of everything we do. We function as an
anarchic group of people committed to creating
conversation around difficult topics within the
Middletown community. We host monthly
dinners where we cook for everyone and have
discussions on various issues. This year we had an interfaith anti-oppression
dinner, a forum at dinner focused on hunger and homelessness, and a dinner
with songs of social change. From these conversations, many different projects
are born and organized by Middletown residents and Wesleyan students. From
our Hunger and Homelessness Potluck we started a project to raise money for
lockers for the Middletown homeless shelter. As a group, we have developed
relationships with many organizations and individuals in Middletown who work
toward similar aims.

EDDY SHELTER/FOOD RESCUE

The Eddy Shelter is Middletown's homeless shelter. With a formal capacity of
around thirty guests, they are always overbooked, informally extending stays beyond
the 6-month limit. During winter especially; they are packed with extra cots. The Eddy
shelter has no functioning oven and basically feeds their residents off of Wesleyan food
waste, which becomes very difficult during Wesleyans 6-week winter break. Just this
spring, they opened transitional housing units on their second floor. We recommend
you check it out! Being up on the hill where it is located is a zany experience -- abunch
of old abandoned psychiatric facilities whisper nightmares in the crisp wind.



SEXUAL ASSAULT UN CAMPUS

* CONTENT WARNING for rape and sexual assault as this document makes reference to specific incidents at
Weslevan. Community and official support resources can be accessed here, here, and here.

HEFEE ARE WESLEYAN'S OFFICIAL DEFINITIONS AND POLICIES
ON SEXUAL MISCONDUCT AND CONSENT

TIMELINE]]|

First, the basics. Consent "must be informed, knowing and voluntary”
Consent to one activity is not consent to all forms of activity, and CONSENT
MLUST BE PRESENT AT ALL TIMES and can be withdrawn at any time, Itis
not consent if the other person is forced, coerced, intoxicated, or incapacitated.
Amny sexual activity that takes place without consent is sexual assault. Physical
or verbal sexual harassment and retaliation against survivors for resisting or
reporting are also punishable for violating the Wesleyan code of non-academic
behavior.

WHY DID SEXUAL ASSAULT RECENTLY ENTER THE SPOTLIGHT
ATWESLEYAN ?

While sexual assault ks and has been a perpetual problem at Wesleyan and
all other institutions of higher learning, the attention the issue receives from
our community and the national media ebbs and flows. The spring of 2014
saw an unprecedented increase in campus dialogue regarding sexual assault
and the institutions that support it, but a disappointing lack of policy change
froam the school,

Much of that conversation focused on the roles MALE PRIVILEGE,
RAFE CULTURE, AND RESIDEMTIAL FRATERNITIES play in facilitating
or normalizing sexual assault. Owver last spring break, President Roth sent
out an email announcing the lawsuit against Psi U, and questioning “what
rale, if any, residential fraternities will have on our campus in the future”, The
revelation that a student had been raped in the Psi U common room in public
precipitated a tremendous wave of student outrage. This lawsuit followed one
against both Weslevan and Beta after an assault in 2010, but these high profile
cases are exceptional. The vast majority of sexual assaults go LINREPORTED
ANMD UNHEARD because of the prevalence of victim-blaming attitudes
and language, shame or embarrassment after the assault, and harmful social
stigmas against reporting.

Articles in the Argus (including this open letter) and on Wesleying (like
this article), and the lannching of this website, followed up the campus buzz
surrounding rape and frats in the first few weeks of fourth quarter, Activists
on and off of the Wesleyan Student Assembly proposed a resolution that
expressed their support of a University sanctioned ultimatum to the housed,
single-gender frats -- integrate women into your houses or lose them. Again,
it's not high profile court cases that are our problem, it's our cultural, social,
and administrative failings that make those litigations necessaryIn 2012,
14.16% of frosh at Wesleyan reported being taken advantage of sexually in
the first two months of school.

WHAT POLICY CHANGE CAME ABOUT FEOM THE STUDENT
GOVEEMMENT OR THE ADMINISTRATION ?

After four public meetings, the WSA passed Resolution B, this one, and
this one. However, the University is not required to take any action when the
WEA passes a resolution -- it {8 simply a statement of student opinion, This
June, the school hired a new Equity Compliance Director/Deputy Title IX
Coordinator, Debble Coluccl, Otherwise, they have NOT ANNOUNCED ANY
FOLICY CHAMGES regarding the sexaul assault reporting and adjudication
processes, residential fraternities, or other prevention efforts.
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RECENT MEDIA

COVERAGE OF SEXUAL

VIOLENCE AT COLLEGES
Brown Liniversiny's highly pubiic
"lmagine Rape Zero™ Campaign,
which followed student  Lena
Sdove's press conference

Coverage of Columb@a Universky's
Tike [/ Clery Complaings submiied
by 23 siudents, and student Ermima
Sulkodcy' intendey in the e
York: Times

Tme  ‘White Howse  spedal
imestigative [ask force releases
recommendations and launches
MOLALOnEQoY

The Dept, of Education's dsciosue
of the 75+ schools  cumenty
under inwestigation for Tile X
imestigation.

Tufts Uriversity's fallue (o meet
[ite X% standards for sexual
misconduct policies and the threat
of losireg all federal nding

Muliiple cover aticles for The
Aflantic, The Mation, Tine, and The
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WHAT POLICY CHANGES DID THE INTER-GREEK COUNCIL OR
INDIVIDUAL GREEK ORGANIZATIONS ADOPT 7

The IGO sponsored a resolution instituting  bystander infervention
training, sober patrol at parties, more daytime social events, and greater
access to residential frat houses for other student groups. Promises of reform
are unimpressive, and we have yet to see which of these practices, if any, will
actually be implemented, In late April, the then-current members of Psi U
held a private meeting to discuss the possibility of ACCEPTING FEMALE
MEMEBERS. After an internal vote, they decided the organization would
only co-educate if it was required to by a change in University policy.

WHAT HAVE GREEK ORGANIZATIONS SAID ON THE SUBJECT
UF FRATERNITIES AND SEXUAL ASSALULT ¢

In a recent blog post, Roth repeated how pressing an lssue he believes
prurblicity abowt sexual assault at Weslevan o be, In that same post, he explains
that the board of trustees discussed the issue at length at their meeting in
May and calls for student input on the issue. You can SUBMIT YOUR
THOUGHTS AND SUGGESTIONS regarding Weslevans policies on sexual
assault prevention and reporting and what role, if any, fraternities should play
on campus in the future.

ON CAMPUS ACTIVISM

f " | is & new student group dedicated to feminist
acuansm T|:| trE! al:h:IEI:l tn: the listserve, email Chine at crmurtaghEwesleyan.edu

: \ W runs bystander
lntewenuana anl:l n:l:lrrsent 'n'-:urks-hups al-:nng '.r.rllh planning Take Back the
Might. Email Mina at ngurak@wesleyan.edu for more infio

| iz AR & THU i does just as its name mplies.
Email taltrman@weslegan.edu
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IS COMING TO WES!

This display of thousands of testimaonials from sunivors of sexual assault and will
create a public space for indhidual healing and encourage the wider communiy
i engage in a difficult and necessany corversation about sexual assault, Come
for the dizplay, words of inspiration froem the founders of FORCE: Upsetiing Rape
Culture, postny workshops, student art exhibits and activist crafting, Here is the
facebook eyt

The foliowing Furdey we il be faving owr own gquill square-mokieg workshop... more info THA
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After a sexual assault at Beta
Theta Pl the Unbversity warms
students to avold the frat

Amother rape ocows  ab  Beta

The school res to ban sudents
frormn Uuing or petuing ab Beta
Student's protest the overly broad
ban on *soclelzing” off-campus.
The fats agree to come under
school jurisdiction &5  progranm
houses and the adminisiration
repieals the policy

A frosh who was raped in Beta
in the fall of 2000 sues Beta and
Wesleyan fornegligence

A student & raped in the Psi U
comman room by a pledge during
awell-attended pledge pary

The surivor sues Psi Upsion
the ‘Wesleyan X Chapter of the
fiat, and seweral Pel U brothers
for negligence. Corversation (s

sparked al Wesleyan

Slence-fsiolence org Bunches

‘Wesleying  publishes . lefier
demanding the coeducation or
dissolution of the three adl-male
residentisl fraternities, k has 500+
sigratwes from shudents, faculhy,
staff, and dumn

WaA passes Resolution B, with
polices in line with the Apil 15t
letter

The first "Project Mot Asking fior &
is filmed in the Butt C lounge, The
yiden inspires similar projects at
univeErsities acmss the couniny

During ‘Wesave, messages of
suppat for sundwors e projeched
on President Foth's office

Thie Monument Cuill comes (o
Wiesleyan



LABOR ON CANM

WESLEYARM LUNIVERSITY & a fabled land
where armipit hair makes you cool. Whene
Blink- 182 cover bands fill the halls with song,
Where disciplinary points slowly dissipabe
with the sands of time

A Wesleyan. you will see that debauchd
lunior twerking on stage last night, mat only
miraculously rid of his hangover on Friday
mwrning. but centributing elegantly in his
“Unferstanding Post-Modern Appropriations
af Caltural Aneatysis Theesies,” class, However,
the Forty he smashed on Olin steps woan't
magically disappear. Meither will the spew he
apewed all through Mics 5. Mo, Erlinda will
probabdy clean that up, [ust & she will chaan all
of Mics 4 and &, West Co 1-4, and Hewitt 8 anx
9, hopefully with the help of ane other person.

50 much is done for us at college—our

L

2

showers scrubbed, onseets flipped, dishes
washed, drains uncloggsd, trash faken out,
light budbs changed, oar messes unmade. And
its dome by hardwosking people wha labar
everyday so that we can do college kid things.
The custosdians, food service workers, anx
gronidskespers hold this schoal together and
henw have they been thanked over the years!
Mot enowgh.

When Wesleyan faces tight financial
siraits, guess whio bears the brunt of it. . thats
right, i mast vulnerable constituents, {Mot
Michael Rogly, whose salary saw a 3176659
radse i 2OUOLY Dy the fall of 2013, Wesleyan
cut kack financial aid, Without need blind
admissions, its now harder than ever for
kower mcome students to be accepted inmto
Wesleyan and perhaps harder still, 1o feel safe,
suppartad, and happy aending, [n the fall of
213, Wesdevan downsized its custodial staff
from 60 b 50 workers, Folks like Edinda face
daunting, workloads every day [or night) to
mizke up for Wesleyans budget cuts. Wake-up-
im-the-night-with-badk-spasme warkloads,
And what happens when they don® findsh?
They get yelled at. What happens when they
speak out to their Sun Services managers?
They get yelbed at And intimidated. And then
passive-aggressively panished with warmings
fod thiisgs like clocking out esght minutes sy
T miany warnings and you're suspended,
even fired. That's mostly where USLAC, the
United Student-Labor  Achon  Coalition,
comes i We hivve & lat [ees to lose in calling
subcomtracted companies, like Sun Services,
aut om therr ballshit.

USLAC also calls an the sdhmal to actually
embody its espoused reputation of being a
begcon of propressive activism inssesd of fust
uging it te attract the raddest kids apourad (like
your pood selves.) When we call upon the
Uiniversity to rise above the industry standards
thiat by ey meeans ensuwre that a workers rights
ard safety are protected (st a pointof infenes,
im il inclustry, they refer to woskers as FTEs--
“Full Temie Equivalents,”) they shrug "Amherst

custodiang chan the same square footage as
purs and they seem to be doing ok, Maybe
pur warkers just arent working as hard..”
Literally that was sid by an administratar
A really high wp admingstraies, USLAC has

L8
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been pushing 1o create a committes, called
the Code of Compliance Board [woring
title] to establish a standard for lsbor st Wes
that reflects our community’s values. Its been
a :ﬁghL. and will condinue to be, because the
University refuses to talk directly to workers.
Wiarse yet, they justify this position by hiding
behind the wapue ferms of the subcontract,
When the asdministration refusss o show up
b any mecting where a worker might also be
in atlendance, they daim they are prabecting
themselves  froan  potential — liabdlicy--that
wionrkers might start bo consider Wesleyam ther
emplver (in addition to suboontracton, thei
direct employer.) Warse, heaven forhid, if they
had an accident on the job, workers might bald
themn accomntable to Emplover Respamsibiliry
ard sue ther. This very pointedly encapsulates
the Ulnmiversity's attitude towards s workers,
They want no responsshility or acopamability
or contact with the service workers that keep
this sclyoal g

LISLAL is striving for a Wesleyan thst extends respect, appreciation, ad love toall of s comnmmnity members—not jnst the ones that paya
lo# to g here. We are hghting against the margimalization and invisibilization of service workers an campus—to unravel the misconception
that campus is beawtifal and functional by scane force of magic.
This is why in 1995, USLAC redentlessly pushed for wnion representation for the custodians even when Wesleyan administration tricd to
delay the process, and demanded living wages, pensions, and paid vacations [2]. Bven after the workers (subcontracted by Iiitial at the
time) won union representation, Wesleyan kept delaying the prosess. USLAC presented president Beniet with & petition ssgned by about
1,500 students and 43 faculty members, and eccupied Morth College for 36 hours | 2] All our workers have won union representation, bul
this is problematic in its own way because of the unions exclusive bargaining rights, and the additional layer of insulation it pravides the
Wedeyan mlninisteation frem being held acconmtable for working conditions on camipias, We bive many fights shead of us, It doesi't ensd
with subcontractors or sdministrators. As students our living spaces are the custodial, food service, landscaping, and physical plant staff's
wirkplaces, So we lave to stop doing things like beaving owr spew arud snsshing our Fortys, LISLAC runs campaigns to eaise awareness of
these service workers, all that they do for us, and the bullshit they endure all the while. Come toa USLAC meeting, get to know the persen
that cleans your dorm, that serves your food, that fxes your radiabor. Let’s actually put some effart info cur community instead af throwing
arouansl progressive buez-words like safe space and social justics to desoribs Wesleyan. Lets nsake safe spaces, lets act with social justics as
an imperative, lets be deliberate sbout treating all of our commundty mervbers with dignit 1] [21[51[4]



Committee far Investor

. ResponsiDility
A group comprised of students, faonlty,
[ ] o and hoard members that works to
malmtain investor responsibility with

Wesleyan's endowment - often in the
farm of proxy voting. All Gduciary
respomsibility of the endowment rests
with the Board of Trustees.

INVESTMENT = STATUS QUO

Wesleyan has an endowment of G826 MILLION DOLLARS after years of heavy fundraising under the "This is Why" campaign.
Among peivate colleges, an endowmment is & marker of status; applicants and donors are attracted o large endowments because they
suggest financial stability, Ours is relatively small in comparison fo peer institutions such as Amherst, Williams, and Brown, Because
the endowment ks made up maloly of donations, a sizeable endowment 15 assumed to be a reflection of satisfied alumnl and parents.
Pieces of the endowment are invested in stocks and bonds with a goal of stable, long-term growth, These funds are not involved in
the main budget, but account for Ananclal aid, supplemental programs, and new facilitles. Consequently, Wesleyan's fund is largely
invested in traditional markets such as FOSSIL FUELS and WEAPONS MANUFACTURING. The most politically complex
and socially unethical markets happen to be some of the most Anancially predictable, making it very difficult to mowve towards socially
responsible investing.

DIVESTMENT = STRATEGY + SOCIAL VISION

DIVESTMEMNT IS THE OPPOSITE OF INVESTMEMNT; removing funds from companies or industries implicated In immoral
systems. As investment supports an industry, divestment has the power to CHALLEMNGE INDUSTRIES THAT PERPETUATE
YIDLEMCE, EMVIEONMEMNTAL DESZTRUCTION AND IMEQUITY, By strategically moving funds from unethical companies
towards sustainable, responsible markets, Weslevan can be part of glebal movement for social transformation. Divestment campalgns
are generally not about financially affecting these markets, as much as changing public perception of the ethicality of their business
practices.

DIVESTMENT = SUCCESS + REVOLUTION

Divestment is not a new strategy. The most famous divestment movement arose ln opposition to SOUTH AFRICAN APARTHEID.
Action began in the 60'% and escalated until 26 states, 22 counties and over 90 ULE, cities were invelved. Until the end of Apartheid,
lnstitutions and governments used thelr financial power to demand soclal change by divesting from companbes that supported
systemic inequality and human rights abuses, Weslevan students were vocal supporters of this successful movement, Unfortunately
the adminlstration did not change investment practices Lo the case of Apartheld. In 2007, students again demanded divestment, this
time from defense companies that supported conflict in Irag,

divestmentrom israeli occupation divestment fraom fossil fuels

In May 2014, the Weslevan Student Assernbly voted to W, Divest! started as a rag-tag group of concerned students late February
divest its endowment {3300,000} from companbes profting 2013 as divestenent movements natlonwide began to pick up steam. Inithal
from the illegal lsreel occupation. The WSA will demand poals included & “direct freeze on new Investments and divestment within
that Weslevan divest the unlversitvs endowment {over S6280 five years from. .. funds that lnclude fossil-fuel public equities and corporate
pndllion} from such compantes, and If the administration bonds” Soce then, the group has been escalating streategically with over
should fail to de so, the WEA will remove all holdings BOO petition signatures and & student assembly resolution that passed with
they have in Wesleyars endowment. The WhA voted by 20 members in favor, & opposed, and 5 abstalning. The resolution demands
secret ballet (likely fearing sccusations of anti-Sernitizm that Wesleyan Administration:
as Individuals—a charge used the previous week by these 1. STOF a2y new investmants in fossil fuel companies
supporilog lsraell Occupation by an attempt o delay the 2 MAKE & careful plan for fossil fuel divestment of the 'Wesleyan
vate] by a clear majority L favos of divestinent. endoimerit

A few months earlier, in December of 2013, Michael 3 MOTIFY the student bady of progress made towands full deestment
Roth published an op-ed denouncing the American and prowide infarmatan on the holdings of the endowment paol
Stadies Assoclation decision to endogse the Academic 4, ADD divestrment from fassil huels inte 'Wesleyan's climate aclion plan
Boycow of lsrzel Smdents from varbous corners of { ' "
camapus were outraged by Roth’s blind defense of lsrael, |
by bis ability to lgnore the reality of lsraeli ocoupation, Last year, 100 students gathered to speak out in support of divestment
and the way he bought into Israels policies of “peace during a trustees weekend. The group also hosted & panel on Inequality and
negotiations) Detecmined not 1o let Both's words speak for the Climate Crisbs to deconstruct divestment miyths and give a well-rounded
them, some stadents built & mock separation wall daring perspective on the economic, social, political and ethical implications.
lsraell Apartheld Week o February. The petition {with a0 This year, the group will contlnue to pressure the adminlstration for
student signatures) also called for Weslevan to joln the transparency and strategic movement towards total divestment from the

Baoveott, Divest, and Sanction movement. fossl] fuel iadustey.



JUSTICE

A group called ADAPT hosied events about
Falestinesfisral. The group was co-opted
Mo & dialogue gioup rather than one
engaged in actions. The group disbanded
wihen s mermbers graduated

timeline of WeSJP action

. Experiencing Palesting® pamel

aprl o students and alumnl discuss

2012 Iivire and resisting inthe oociuped
wiest Bank

aprl Columbia  Universiy — Dabkeh
2017 brgade performs  traditional
Palestinian resistance dance

“Journey  Through  Palestine:
A Brief History of @ People in
Conflict with Khaled Fahimg™
2”&?‘21 AUC professor Khaled Fahmy
gives an lecture Framing  the
question of Palestine/lsragl as
ang of a Zionist colonial proect

Campaign o nfarme faculiy
and  staff about TIAA-CREFS
sepl tWesleyan  pension fund)
2012 imesponsible  investment  in
companies profiting from Israeli
COcrupation

"Some of my Best Friends are
Sept  Zioniste™ Fm  screening  and
2012 discussion with director Bauce
Faobbirs

oy “Tahani Salah®™ a night of slam

N
2012 poetry about Palestinian identiy
and resistance

feh 'Degrees of incarceration™film
20113 sereening and discussion with
director Amahl Bishara

For students today, the question of Palestine is one of the defining political issues you will encounter. Nowhere |
else in the world is the US so closely involved in sustaining a system of injustice affecting so many people
over so many generations. The university campus is a special place for discussion, education, and action
on the issue. In Washington and in the mainstream media, coverage of Isracl/Palestine is compromised by
ignorance, special interests, and astonishing lack of concern for questions of justice and freedom. Many at Wes
are attempting to offer alternative resources of information and access to the Palestinian narrative of struggle.

N PALESTINE

wesleyan Students for Justice in Palesting was founded in September
201, ‘WieSJF is a group of stedents and faculty dedicated to acting in

>} solidarity with the Patestinian struggle for a just peace, WeSJP aims o
voice the Palestinian narrative and provide students with an aliemstive
resource of information o the mainstreanm media,

Harvard grad student Clanyll
Li gives a lecture comparing fieh
Israeli government palicy 2013
with South African apartheid

regime.

Falestinine  Justice  Film
Festival: students onganized gl
sereenings of Salt of this 2013
Sea, Foadmap o Apartheid,

anid 5 Broken Cameras

Mock checkpoint students

show the severe restriction ma%

of movemnent in the west 20
Bank

Solder  and  Refusenil:
lecture  and  discussion
with Anarchists  Against %%‘h
the ‘wall members Maya
Wind and Eran  Efral

Mock  lsraell  Apartheld
wall--students  construct

a mock |srasli apartheid Palestine  Resistance

wiall to show the realites of 5%"‘;3 Divestment from

Israeli accupation and land april  companies profiting

annexation. |t appears inside S04 from lsraeli ocoupation-

and outside Usdan  and -resolution 1.35 passes
Exeley in the WSA May dth

Passover Seder

Fetition in support  of

the ASA boycott of DOV Boycott Sabra hummus

Israeli instiuions-600 2013 campaign  begins

siwdents sign the petition may Doycol stckers appeas

20014 on humms  packages
in Weshop- zines  an
the lssue pop up around

Palestine  Resistance g%ril
14 campus

Paszover Seder
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- GREEN

Collectively revolutionizing our wasteful systems with
equitable solutions for environmental and social justice

FROM the glossy

brochures sent out by the
Admissions Office, incoming
students may have taken
note of all the environmental
projects run by Wild Wes,
Long Lane Farm, the Compost
Committee, and the Wesleyan
Sustainability Office.

As much as we try to
reduce  consumption and
waste through these programs,
Wesleyan is an institution,
functioning in our current
capitalist society. Its decisions
are swayed by financial
factors, which are dependent
on a national economy that is
largely held up by the fossil fuel
market. Therefore, Wesleyan is
enabled by a web of systems that
are inherently unsustainable.

‘We must acknowledge that
our privilege to study at
Wesleyan inextricably ties
us to global costs through
fossil fuel investment, our on
campus power plant and our
net resource consumption.
Students associated with Deep
Green Resistance are not just
promoting waste reduction

or energy conservation; (NIS
is about advocating for

global environmental
prosperity, equality &

political transformation.
Sustainability does not
just mean replacing what we
consume with green products
(keywords - product and
consume), for this approach
does more to lighten the
personal guilt of using, wasting

and discarding than it does to
reduce the harm we collectively
inflict on our environment.
Sustainability must include
planning for inclusive, long
term health and prosperity and
be implemented on all levels:

personal, communal,
social, political &
global. As  sustainable

solutions take all populations
into consideration, it follows
that unsustainable practices
around resource consumption
reinforce the inequality of the
current political and social
systems. Addressing one level
and ignoring another is not
sustainable. Finding solutions
that exclude particular
populations is not sustainable.

Following are (hree
intentions you can set to
contribute to the movements
of climate justice and social
justice. I want to preface
this section by saying that
implementation ~ of  each
point will look different for

everyone. In our world, the
most conscious choices are
rarely the most accessible.
Living sustainably is not about
comparing your contribution
to that of an other’s. Each
person can and should act
consciously ~ within  their
means. In that vein, we have
to remember that the climate
crisis and social inequality
in this country are not faults
of the individual, especially
not of those individuals who

suffer the most. \We are
facing systemic problems
that must be fought with
systemic solutions. Thus,

it is essential to align yourself
with the larger movement.

We must take collective
action. No one can fight
this battle alone, nor can an
individual be expected to
combat every aspect of this
gigantic issue. Each person has
an essential role to play within
systemic change.

* % %

ALIGN ACTION,

1

REPLACE YOUR
COMFORTABLE
MINDSET
(STATUS QUO)
WITH
INTENTIONALITY
(REVOLUTION)

Many amazing people are
working for positive change
on campus. Your peers can
be excellent resources for the
development of your personal
beliefs, so start a conversation
on Foss with someone new
about an issue you care aboult,
and see where it takes you! Try
using recreational reading time
to calch-up on world issues or
read a radical work. All of these
are empowering ways (o enjoy
the amazing social landscape
at Wes and build momentum
for social transformation.

SPEECH = THOUGHT

It is imperative that we practice
empathy and see the world through a
lens of equity. This internal foundation

p'/ ' /;E 1 ) can empower us to embodying

THIN |@ST,R'U R:A L-IzY ethics that respect all members of the
| b o iy S e i il ~xth N ey |

Wa's Lo g S e human race. Be conscious about your

A‘CT{*S \T‘E:G 1 CALLY language (o keep conversations as

inclusive as possible. Teach by doing;
work to embody the ethics you live by
instead of pointing out faults in another's
approach. Activism can quickly turn into
a self-righteous public display, but with
unity and equity as internal goals, we
can avoid the individualism and egoism
that often separates us.

Y The World

United States resident;//

SEE YOURSELF AS PART
OF THE COLLECTIVE

The top tier of the pyramid, and the ullimate
goal is to heal the global community. The
individual is at the base because we each
have the power to support the many layers
of community that we occupy. As we work
to heal our concentric communities, we can
achieve a global culture that flows downward
to encourage sustainability and justice at
each level of community.

U.5. college students

Middletown
community




<NOw YOU

Wesleyan University has a PARALLEL JUSTICE SYSTEM for students. Most cases are not referred to the
Middletown Police Department {MPD), but are handled by the University, which assigns a certain number
of judicial points for each violation.5 POINTS GETS YOU PROBATION, 10 POINTS GETS YOU
EXPELLED. This is a form of privilege that isolates students from living on even terrain (literally, we are
on top of a hill} with the rest of Middletown. Activities which would get you arrested outside of campus are
often tolerated, and some legal activities (chalking) are banned entirely on campus. Felonies, like dealing any

amount of drugs, will get you referred to the police.

At Wesleyan, different authorities have specific objectives,

RESLIFE

P-SAFE

MPD

when you are in your dorm, you have EXTENSIVE RIGHTS TO PRIVACY
guaranteed by the 4th Amendment, Plazzola v. Watkins (fifth US circuit) and
Wesleyan University's Joint Statement an the Rights and Freedams af Students.

capabilities & relationships to you

RESIDENCE ADVISORS, HOUSE MANAGERS,
AREA COORDOINATORS, ETC

RAs are mandatory reporters for any violations. Get friendly with yours,
and avoid causing nuisances in your hall that they will be held responsible
for. Many wish to live in blissful ignorance of your festivities, but others
are more confrontational. HMs are generally less watched by the ACs than
RAs and will sometimes party with you. 5till, avoid instigating unwanted
shenanigans in their house.

FUBLIC SAFETY

These are Weslevan emplovees ostensibly here to ensure your safety, Some
officers can be aggressive, there have been profiling & assault scandals in
the past couple vears, but many genuinely care about students, Currently
there is an interim head of Public Safety and no permanent officer in charge,
which has transferred PSafe to administrative/civillian control. They are
actively seeking to hire a permanent military/police officer to run it

MIOOLETOWMN POLICE DEPT

Enown for highly publicized racial profling incidents in the past, You will not
usyally inferact with them until you leave the boundaries of campus; however,
they do increasingly patrol on Church and Washington, and even up through
Foss Hill Drive. When the next mugging spree hits, expect them & avoid them,

< RIGHTS



HERE'S THE DEAL.:
when a disciplinary figure
knocks on your door
YOU VIUSTANSWER Step ouside snd immediatel
. :
but DDN T LET THEM lN- aggresive or intimidated.

if questioned, ™ | noneT WANT OTHER PECPLE IN MY PRIVATE SPACE RIGHT NOw. ™
just say

Reference the documents above if necessary. If they force their way into your room, state:

| DO NOT CONSENT TO THIS UNLAWFEUL ENTRY AND | WILL
REPORT YOUR ACTIONS TO THE DEANS AND THE POLICE. «

If the Dean of all Students wrote them a WARRANT, they can search your dorm room.

ASKTO SEE IT FIRST.

IF THEY'RE IN YOUR ROOM

They CANNOT OFPEN ANY DRAWERS, unless you open them for them. They can, however,
cite you for NONCOMPLIANCE if they feel like it, which is usually the same punishment minus
getting something confiscated. They can also move around objects in your room, such as things
under blankets or ajar drawers, THEY CAN WALK IN IF THE DOOR 15 AJAR, or if they are
helping you open it.

IFYOU'RE OUTSIDE

PSafe and the RAs will sometimes RECORD YOU WITH A VIDED CAMERA. Not everyone
who gets caught on camera gets charged, even in political cases. Typically they pick out a few
“troublemakers” (can you say institutionalized bigotry?) later while sitting in the North College
dungeons, ifanything. Usually, if you're not written up in person, you won't be atall. The notification
comes by email. In addition, because of legal settlements PSafe now has a "NO-CHASE POLICY™,
which means they can't run after you if you're doing something against regulations and then run
for it. ResLife people are much more likely to know you by sight, though: they might file a report
later, and THE PENALTY FOR RUNNING IS STEEP. Plus, they know where you live.

PSafe and ResLife work together sometimes, such as in shutting down the balcony WINE & CHEESE
events at WestCo last year. PSafe surrounded the building’s exterior balconies, while the RAs attempted to come
in through the hallway. They started doing this because people were jumping, semi-drunk, out of the balconies
to get away when the RAs came knocking at 10 pm sharp (Thursday quiet hours). Another event that has been
quasi-shut down is TOUR DE FRANZIA, a decentralized festival which used to produce a night of general
mayhem around the perimeter of campus where people would scavenger-hunt and drink a ton, search youtube.
Many would also wear masks which made judicial enforcement almost impossible. Now the Administration has
clamped down, enforcing a MANDATORY MINIMUM B POINTS for being outside during a spontaneous Tour
curfew, and has sent the Deans to walk around when they inevitably happen anyway. Last fall a student tackled
the Dean of All Students, grabbed his ID back and fled, unidentified to our benevolent academic oligarchs.



ACTIVIST RESOURCES

UMIVERSIT The UOC is a becated on 190 High Street. |T SERVES AS A RESOURCE AND SUPPORT TO STUDENTS
WHO SEEK TO UNDERSTAND THE INTERSECTIONS OF OFPRESZIONS IN OUR BROADER
ORGANIZI NG SOCIETY AS WELL AS SEEK TO QUESTION, INTERROGATE, AND WORK TOWARDS FINDING
SOLUTIONS TO END WARIOUS FORMS OF OPFRESSION. It is a space for students o meet, organize,
CEMTER  make banners, have meals, and plan the mext infamous Wesleyan prank! The UOC notably has compuatess with
o access o free printing and interpet., It has meeting rooms with couches, a projector sccompanied with its screen,

|: |_.| |:| ._,}I and a kitclenette with a refrigerator and mbcrowave.

The UDC was established in 2004, when students demonstrated in fvor of necessary spaces. The students
sel up tents ouwiside the Olin Library wntil thedr demands were met, and many were viclently harassed in their
struggle. The old W5A building was thus turned bisto the UOC, This samse profest alio led to the foundation of
Turath House, Korean House, and 200 Church,

In 2008, members of the WEA lnterfered with the storage of materials at the UOC and authorized renovation
work without the consent or knowledge of these who were actually using  the space. In 2014, a pew UDC
committes was formed by representatives from different student groups at the UOC, The commiitee serves as
an intermediary between the administration and students, coordinates communication between sbudent groups,
and promstes activism on campus. We will have to continne defending the UDC as a stadent-ron anti-oppression

space In the upcoming years.

The Anti-Oppression Library is located on the first floor of the University Organizing Center. | S H[ P/
IT 15 A SPACE TO PRESERVE LITERATURES AMD STORIES FROM ARDOUMDO THE GLOBE .
THAT wWOULD ALLOW PEQPLE ON AND OFF CAMPUS TOD LEARM ABDUT STRUGGLES -"l'-N |—
FOR SOCIAL JUSTICE AMD PURSUE THEIR OWN LIBERATIOM. The Infoshop collective -
is dedicated to preserving the library and its mission to fight various forms of oppression. Book OPPRESSION
donations  are  always  welcome, Al check out  the t sculptures made out of b Lalkst

QUEER The QRC is a student organizing space, which is located on the second floor of 190 High Street, the University
Organizing Center. T 15 HOME TO MANY RESOURCES THAT HAVE BEEN COMFILED BY
FESOUKFCE WESLEYAN'S OUEER COMMUMNITY. Some of the resource matertals date back to the early Late 70s/50s.
The QRC was established as a Queer Organkzing space, which was deemed necessary due to the dishanding of
[: E N T E Ff the Wealeyvan Gueer Alllance In 2002, It has a Queer Library with books that cover a wide e af s includin
¥ range of topic B
¢ i~y LGBT Literatare, Coming Out Storles and Guidebooks, Queer Health and Sex, and Queer Erotica. These books are
'-SI:- u]' available for students to read on site.

THE WESDEF IS5 A STUDENT GROUP OF TRAINED FACILITATORS DEDICATED TO \p/f ESLE"{,&IN
CREATING SPACES FOR DIALDGUE AND ACTION IN RESPOMSE TO ISSUES OF S0CIAL -
JUSTICE WITHIN OUR CAMPUS COMMUNITIES, The group runs a student forum every semester, L1 E RS TY
through which they recruit new members and frain students to become better facilitators of workshops E D | CATI D h
and discussions, They will be hosting educational sessions and workshops about different social justice -
and diversity issues. All students are invited to apply for the student forum in December and become FACILITATORS
a member of the WesDEF, The members are great resources for other student groups fo collaborate ICemC

on programs relevant to secial justice, [11".\.' E SUE F]

200 200 Church isa PROGRAM HOUSE FOR FIRST AMD SECOMND ¥EAR STUDENTS SPECIFICALLY

. . DEDICATED TO SOCIAL JUSTICE AND ANTI-OPPRESSION CALSES, Last year, 200 Church provided
L. H U R [_.H :}T. space for a varlety of activist-flavored events, such as the USLAC student-worker conversations,

Farm House is located at 344 Washington St IT 15 A CENTER OF FOOD POLITICS, AND A CONGREGATION FARM
POINT FOR FOOD ACTIWISTS ON CAMPUS, Farm House has conmectbons to the Middletown Farmers Market, Food _
Mot Bombs, and Long Lane Farm. Any group that is related to food (production, waste, andfer distribution) or anyone who HOUSE
wanis o host relevant events are encoursged to contact Farm House,

[]T H E E' Malcolm X House [345 High 5t] and La Casa de Albiza Campos [240 Washington 5t] both have libracies that
contain political writings and lteratuses pertaining to thelr causes. MANY FROGRAM HOUSES FROVIDE
PROGRAM A SPACE FOR DISCUSSION ABOUT CULTURE AND CURRENT EVENTS IN THE GEOGRAPHIC
REGIONS THAT THEY REPRESEMNT; these include French Hall [Nic 7], Russian House [163 High 5t.]. German
H |:] |J '15| M El Haus [135 High &t.], Japanese Hall [Nic 5], International House [151 Clurch St], Askan/Aslan American House [107
High 5t], Clinese House [34 Lawn Ave|, and Turath Howse [22 Lawn Ave; representing students who identify as Arab
or Middle Eastern, as well as Muslim students of all ethniclties and nationalities]. You would be more than weloomed to
contact thiese program houses and organize events with them because they all need to fill thelr & programs per semester

quita.



DISORIENTATION CONTACT

| Abby Cunniff

FOITORS Yael Horowitz

Claire Marshall
|__ Chloe Murtagh

Amy Mattox

LAHIDUT J-_*,_|:||:,|:| Cuniff
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SIC
ALTERMATIVE
MIDOLETOWMN HISTORY

RACE @ WES

L1

MACCESSIBILITY

ABLEISM
TRANS® DISCRIMINATION

SEXUAL ASSALLT

MIDOLETONW M
HOMELESSMNESS

LABOR

OIVESTMENT/
EMOOWMENT

FPALESTINE

OEEP GREEN

KNOW YOUR RIGHTS
ACTIVISM RESOURECES

WESDEF

*

Flease send all questions, coryments, and concems

o us ot wesleyondiso@gmailcom. Comboct us

at the sorme email Jf youw might be interested in
contributing to disorientotion 2015,

INFO



